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Checklist: Can I make a protected 
disclosure? 

 

 

 

This checklist will help you if you are thinking about making a protected disclosure about 
serious wrongdoing in your workplace, or wondering about how to make a disclosure.  

It is intended to identify things you should think about before making a decision about what to 
do. For more information, check out the Ombudsman’s Guide to Making a Protected 
Disclosure. 

 

Do I meet the basics? 
 Am I an employee: 

 Currently or formerly employed by the organisation. 

 Contracted or seconded to the organisation. 

 Involved in the management of the organisation (for example, on the Board). 

 Volunteering for the organisation. 

 A member of the Armed Forces. 

 Working as a ‘homeworker’ for the organisation1 

 I believe that there has been serious wrongdoing in that organisation 

 Unlawful, corrupt, or irregular use of funds or resources of a public sector 
organisation.2 

                                                      
1 Within the meaning of section 5 of the Employment Relations Act 
2 Public sector organisation is defined as an organisation named in Schedule 1 of the Ombudsmen Act 1975 or 

Schedule 1 of the Official Information Act 1982 

https://www.ombudsman.parliament.nz/resources/making-protected-disclosure-guide-blowing-whistle
https://www.ombudsman.parliament.nz/resources/making-protected-disclosure-guide-blowing-whistle
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 Something that causes a serious risk to public safety, public health, or the 
environment (in either a public or private sector organisation). 

 Something that is a serious risk to the maintenance of the law, including the 
prevention and detection of offences, the investigation of offences, and the right to 
a fair trial (in either a public or private sector organisation). 

 A criminal offence (in either a public or private sector organisation). 

 Conduct by public officials that is oppressive, improperly discriminatory, grossly 
negligent, or that amounts to gross mismanagement. 

 I want the serious wrongdoing to be investigated. 

 I want to be protected by the Protected Disclosures Act. 

 I want my identity to remain confidential. 

 I want to be sure that my employer will not retaliate against me (e.g. fire me, 
discipline me, hold me back from promotion, or take me to Court) because I have 
disclosed the serious wrongdoing. 

You can contact the Ombudsman for information and guidance, or to confirm that these 
requirements are met. 

Who do I make my protected disclosure to? 
1. Can I disclose within my organisation? 

 If there are internal workplace procedures, I have checked them and identified who I 
should make my disclosure to (public sector organisations are required to publish 
internal procedures for protected disclosures). 

 I can disclose to the head of my workplace if: 

 The person I need to report to is involved in the serious wrongdoing or has a 
relationship with the person who is involved in the serious wrongdoing. 

 My workplace has no internal procedures for protected disclosures 

 I can make my disclosure outside of the workplace (to an ‘appropriate authority’) if: 

 The head of my workplace is involved or might be involved in the serious 
wrongdoing. 

 There is urgency or exceptional circumstances exist. 

 I have disclosed in my workplace but no action has been taken within 20 working 
days. 
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There are many ‘appropriate authorities’ that disclosures can be made to.  In addition to the 
Ombudsman these include the Police, the Serious Fraud Office, the Health and Disability 
Commissioner, the Auditor-General and the Independent Police Conduct Authority.3 

Are you confused about where to go, or do you want to make an anonymous disclosure? 
Contact the Ombudsman for information and guidance. 

I’ve made my protected disclosure, and now I’m worried 
 My workplace says that my disclosure is not about serious wrongdoing 

 My workplace has said that my disclosure is not protected  

 My workplace has told me that I will need to be identified – what do I do? 

 My workplace has breached my confidentiality and told people that I have made a 
disclosure 

 My workplace says that I have breached my employment contract or office policy by 
making a disclosure 

 My workplace is refusing to investigate my disclosure 

 I’m being treated badly because I have spoken up – what do I do? 
 

The Ombudsman provides confidential advice throughout the process of making a protected 
disclosure. 

If you’re concerned about how your protected disclosure is being handled, or you just need 
further information and guidance, you can contact the Ombudsman. Your enquiries will be 
treated in confidence, and dealt with by our specialist staff.  

Our contact details are as follows: 

 The Ombudsman 
PO Box 10152  
Wellington 6143 

 Phone: 0800 802 602 
Email: info@ombudsman.parliament.nz 
Web: www.ombudsman.parliament.nz   

                                                      
3 A full list of appropriate authorities may be found here 

 

mailto:info@ombudsman.parliament.nz
http://www.ombudsman.parliament.nz/
https://www.legislation.govt.nz/act/public/2000/0007/latest/DLM53471.html?search=ts_act%40bill%40regulation%40deemedreg_protected+disclosures+act_resel_25_a&p=1
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